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EU: Bischoff-report on
democracy at work —
political relevance

Debate on
collective bargaining
and democracy at work

Principles:
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Regulation Theory:
Production models

* Capabilities of employees to
interact with Al

* Al adapted to tasks
and competences of
employees

Joint workshops employees

* Exchange of experlence k,;g, vy
+ Sharing knowledge, : & 7 -

social partners: Regulation of

* Job profiles
Qualification ﬁ@
Mental workload
Health and safety

* Early integration in all
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* Joint Analysis of
Al implementation
(Management, Experts,
Works Councils & Unions)
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